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Complete HSA information is available at http://www.treas.gov/offices/public-affairs/hsa/.

Solutions Plus –  Solutions Plus offers deductibles starting at 
$500 individual/$1,500 family. This plan focuses on preventive care. Routine 
annual physical exams, mammography, PSA, and routine colorectal cancer 
screening are paid at 100 percent and without a deductible. Items such as 
well baby care, lab and X-ray, hospital, ambulance, mental health are also 
covered. This plan comes with a 3-tiered prescription drug plan, giving you 
the choice of saving money by using generics. Optional vision coverage is
also available.

Vis ion   R ider
Optional Benefits
Coverage under this benefit 
includes:
•One routine eye examination each 
calendar year paid at 100% for 
participating providers and 60% for 
non-participating providers.

•Eyeglass frames and lenses (any 
type), hard/soft contact lenses and 
lens options, such as tinting, are 
covered at 100% up to the maximum 
payment of $100 per calendar year.

This benefit is not subject to 
deductible requirements. There is no 
copay associated with this benefit. 

Welcome to  Consumer  Dr iven  Hea l th  Care 

Looking for a way to pay for health care and to save for the future? The KPS  
High Deductible Health Plan (HDHP) allows you to combine a lower premium 
insurance plan with a tax-favored Health Savings Account (HSA), which can also be 
used to pay for medical expenses now and into retirement. You can use the funds to 
cover medical costs such as dental, vision and pharmacy, regardless of whether they 
are covered by your current plan. 

The HDHP provides comprehensive coverage for high-cost medical expenses in a 
way that gives greater control over the use of health care benefits. The HSA is your 
personal account and allows you to pay for current and future medical expenses, or 
pay for long-term care premiums using pre-tax dollars. It is your personal, portable 
health savings account. So, even if you change employers, the HSA remains active, 
and there are no “use it or lose it” rules. To find out if you are eligible for an HSA/
HDHP account, check with your broker. 

Q – What is an HSA? 
A – An HSA is an account that provides a tax-advantaged way to pay for current and future 
medical expenses.  HSAs are sometimes referred to as a “medical 401k” because they are 
owned by the individual (not the employer), they earn interest  
tax-free, they roll over year after year, and they move with the employee 
wherever they go; to a new health plan, to a new job, and to retirement.

Q – What are the benefits of an HSA? 
A – HSAs offer tax-free contributions, tax-free growth, balance roll-overs, portability, and 
reduced health insurance premiums.

Q – How much can be contributed to an HSA? 
A – For 2009, the maximum annual contribution (employee and employer combined) 
is $3,000 for self-only coverage and $5,950 for self and family coverage.  

Q – Who is eligible for an HSA? 
A – To open and contribute to an HSA, enrollees must be covered by a qualified 
HDHP, must not be eligible for Medicare, and cannot be covered by other non-HDHP 
medical insurance (your own or your spouse’s) as defined  by the U.S. Treasury.

Q – How can I become a better health care consumer? 
A – Consumers are learning how to get the most from their health care dollars by 
learning more about cost savers, such as generic drugs. Shop doctors and hospitals, 
learn procedure costs, and compile a list of questions you should ask your provider 
when making decisions regarding your health care, all by logging onto MyKPS.  

The Healthy Investor™ –  It is never too early to begin to 
save for the future. The Healthy Investor are consumer driven health plans 
that provide health care coverage today and a way to save for tomorrow. 
Choose between the Investor 80 or Investor 100. The Investor 80 has four 
deductibles, options starting at $1,500 individual/$3,000 family (for participating 
providers). Most items are covered at 80 percent, some with no deductible. 
The Investor 100 has your choice of a $4,000 individual/$8,000 family or $5,000 
individual/$10,000 family deductible, when you use participating providers. 
Refer to the summary of benefits and HSA Facts page for more.
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Optional Benefits
Coverage under this benefit 
includes: 
The Washington Dental Service 
(WDS) small group plan covers any 
dental provider you choose, with 
benefits paid at a higher level when 
using a WDS network provider. This 
plan emphasizes preventive care with 
100% coverage for routine exams/
cleanings and fluoride, twice per 
benefit period, sealants (once per 
tooth every two years), and dental 
x-rays. Also covered are fillings, oral 
surgery, endodontics and periodontics 
at 80% with a $50 per person/
calender year deductible; and crowns, 
implants and onlays, dentures, 
bridges and partials, and repair and 
adjustment of prosthetic devices at 
50 % with a $50 per person calendar 
year deductible. 

Limitations 
All limitations and exclusions defined 
in the Benefits Booklet apply to these 
Vision and Dental Benefit Riders.

Health 
insurance 
needs vary 
throughout your 
life. That’s why 
KPS offers a 
choice between 
Solutions Plus 
and The Healthy 
Investor  
(HSA-
compatible 
plan).  
KPS makes it 
easy to find the 
right coverage 
for you and your 
family.




