
KPS Health Plans cannot provide tax advice. Please consult your tax advisor for 
specific questions regarding HSA accounts.
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Plan
Option

Annual
Deductible

Maximum 
Per Family

Maximum Benefit 
Per Person Per Year

1 $25 $75 $1,000

2 $25 $75 $1,500

3 $50 $150 $1,000

4 $50 $150 $1,500
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KPS Health Plans offers large groups (51+) the advantages of flexible benefit designs, 
pooled vs. non-pooled funding and optional riders to enhance your standard benefits.

Flexible Benefit Designs
Our large group plans offer flexible annual deductible options, coinsurance maximums, 
copayments, coinsurance levels and prescription drug options to meet the needs of your 
large group. Let us customize a plan for your group.

Pooled vs. Non-Pooled Funding
KPS offers large groups a choice between pooled and non-pooled rating. Pooled groups 
enjoy the benefits of stability, an atmosphere of little or no data dissemination and 
credit for both positive and negative experience. KPS allows for opting in or out of the 
pool upon the quoting of a new group.

Non-pooled groups are primarily 100% experience rated and enjoy the benefits of an 
alternative to a self-funded arrangement, the ability to stand on their own experience.  
This helps to control costs and provides the flexibility to be more pro-active. 

The Healthy Investor™
The Healthy Investor offers large groups lower premiums with a Health Savings 
Account (HSA), in conjunction with a consumer-driven health plan. HSAs are special 
tax-deductible accounts that offer your employees the opportunity to pay for qualified 
medical expenses or invest their HSA funds and grow them tax free to better support 
their future health care needs. You, your employees, or both can contribute pre-tax, and 
your employees can choose how their HSA contributions are invested or spent. Any 
interest or other earnings accumulate tax free. By using their HSA funds to cover their 
deductibles and coinsurance with pre-tax dollars, your employees will also lower their 
taxable income. HSAs are portable. Like an Individual Retirement Account (IRA), the 
HSA is owned by the individual. If the individual changes jobs, the HSA goes with the 
individual.
	 KPS offers three large group HSA Options with a variety of deductible options. 
Most covered benefits are paid at 70%, 75% or 80% after meeting the annual 
deductible, with some limitations. All three plans also include a Prescription Drug 
Discount Card at no additional cost!  With this card, enrollees will receive a discount at 
the time they purchase their prescription drugs. The discount applies to all prescription 
drugs; however, the overall savings may vary depending on the drug. 
	 HSA funds can be administered by any qualified financial institution of your 
choosing authorized to administer HSA accounts (HSA trustee or custodian). For details 
on HSA Fund Administration, visit our website at www.kpshealthplans.com, or contact 
your KPS Account Executive.

Optional Riders
Optional Riders are a great way to customize your large group health plan to enhance 
your standard benefits. For details on riders for Prescription Drugs, Dental, Vision and 
Occupational Injury for owners and officers, see Optional Riders.

Plans for a Healthy Lifetime
Healthy business starts with healthy 
employees. Chronic illness means 
decreased production, morale, and 
ultimately loss in revenue. It can also 
reflect in health care costs.

At KPS we believe the first step 
toward reducing those costs is by 
creating a culture of health conscious 
consumers. As partners we can help 
you to control your health care costs.

KPS has tools to assist large group 
owners, and human resource 
professionals get the best results 
from their health plan. It includes a 
wellness component which will teach 
you and your employees how to have  
a healthier lifetime.

Included:
• MyKPS - Secure online health 
    plan portal. 
• Good For You! - Online wellness      	
    program.
• Aggregate Reporting - We can    	
    help to fine tune your plan. 

Customize for Your Needs!
With a choice of deductibles, copays, 
coinsurance levels, coinsurance 
maximums and optional riders, KPS 
offers you the flexibility to design a 
health care plan that will help you get 
the benefits you need. 

Questions?
Call the Sales Department regarding 
these or any other KPS plans.

360-478-6786
1-800-628-3753

www.kpshealthplans.com

KPS Health Plans large group products 
are marketed in Washington State.

The following optional riders are available as indicated on 
the Large Group Comparison of Benefits. Each description 
is a brief summary of benefits only and does not 
constitute a contract.  Please contact your broker or your 
KPS Account Executive for complete information.

Options
A variety of prescription drug options are available according to 
your needs. A three-tier option is available for generic  
(Tier 1), preferred brand (Tier 2) and non-preferred brand (Tier 3).  
You choose the copay amount for each tier. You can also choose a 
percentage amount for each tier with minimums and maximums. 
In addition, you can also choose to include a deductible for any or 
all plan options. For example:

	 •	 $5/$20/$40 (Tier 1/Tier 2/Tier 3)
	 •	 $10/$30/50% with $35 minimum (Tier 1/Tier 2/Tier 3)
	 •	 $250 deductible per person, then $15/$40/50% with a  

$45 minimum (Tier 1/Tier 2/Tier 3)

Benefits
This rider is available with three benefit levels on large group 
plans. Each plan offers no deductibles and no copays.

Coverage under this benefit includes:

•	 One routine eye examination each calendar year paid 
at 100% for participating providers and 60% for non-
participating providers.

•	 Eyeglass frames and lenses (any type), hard/soft contact 
lenses and lens options, such as tinting, are covered, as 
follows: 
 
Vision 100: 100% up to a maximum payment of $100 per 
calendar year (no coinsurance).

	 Vision 200: 80% up to a maximum payment of $200 per 
calendar year (20% coinsurance).

	 Vision 300: 80% up to a maximum payment of $300 per 
calendar year (20% coinsurance).

Limitations and Exclusions
All limitations and exclusions defined in the Benefits Booklet 
apply to this Vision Rider.

Benefits
With this rider, treatment of work-related illnesses and injuries is 
covered to the extent the service or procedure is included as a covered 
service or benefit in the Benefits Booklet. This benefit is limited to 
$250,000 per lifetime.

Limitations
Occupational Injury coverage applies only to those enrollees who are 
not required by law to participate in a Worker’s Compensation insurance 
program. The rider covers ONLY owners and officers who are 
enrolled on the plan as employees. Spouses will not be covered 
unless enrolled as an employee. A spouse is considered an employee 
if they are deriving W-2 income from the business, or if they are listed 
on the tax forms as a joint owner in the business. They must also work 
a minimum of 30 hours per week, or the minimum number of hours 
specified by the group in the Group Master Application.

Benefits
The following benefits are paid at 100% of the KPS Fee Schedule.  
(For details, refer to the Schedule of Dental Procedures.)
•	 Class I (no deductible): Examinations, X-rays, cleaning,  

fluoride treatments. 
•	 Class II: Restoration through fillings, oral surgery,  

periodontics, endodontics.
•	 Class III: Bridges, partials, dentures, crowns, inlays.

Deductibles & Maximum Benefits (on Class II & III services)

Limitations (per person per calendar year)
•	 One oral examination and prophylaxis twice per year.
•	 One fluoride treatment twice per year up to age 18.
•	 Supplemental bite-wing X-rays twice per year.
•	 One panorex X-ray every three calendar years.
•	 This is an indemnity benefit. You can go to any licensed dental provider. 

Reimbursement will be limited to the KPS Fee Schedule. (For details, 
refer to the Schedule of Dental Procedures.)  
You are responsible for the annual deductible and any difference 
between the KPS fee schedule and billed charges.

•	 There is a 12-month waiting period for Class III services. 

P resc r ip t ion   Opt ions

Vis ion   R ider

Occupat iona l  In ju ry  R ider

Denta l  R ider 




